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Introduction 

EREA Nano Nagle Network (hereon in referred to as 'NNN') Flexible Learning Centres (FLCs) operate from a 

philosophy of Common Ground, where all young people and staff members are valued for their unique 

contribution to the school community. Safe and respectful relationships provide an essential platform for 

community members to engage fully and equally in the school community. Any form of bullying is contrary 

to the rights of the individual, weakens community spirit and interferes with the effectiveness of the work 

and learning environment. Bullying can be extremely detrimental to the health and wellbeing of those 

involved, including bystanders and can constitute a criminal offence. 

Purpose 

The purpose of this policy is to outline how the NNN and its schools will establish learning communities in 

which everybody feels valued and safe, and where individual differences are understood, accepted and 

appreciated. The NNN endeavours to ensure that young people and staff members enjoy their time at 

school and work, free from bullying and harassment. This policy is informed by the National Safe Schools 

Framework (NSSF). 

Policy 

The NNN and its schools will work to prevent and address bullying by implementing educational activities 

to inform the community about the importance, development and maintenance of healthy relationships, as 

well as implementing protocols that sensitively and immediately manage incidents of reported bullying or 

harassment. In any such instance, the Network and its schools will provide support for the victim and 

perpetrator to avoid the escalation of issues, restore relationships and re-establish safety and respect in 

the learning community. 
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What to do if a staff member tells you they are being bullied: 

• Take the matter seriously and be supportive.

• Find a space to speak confidentially and sensitively with the staff member.

• Listen non-judgmentally while the staff member tells you their concerns.

• Reassure the staff member that bullying is not ok and it is not theirfault.

• Listen to what they want to do to address the bullying and help them work out their options. These can

include:

Supporting the staff member to develop their own strategies to respond to the bullying, such as 

ignoring the behaviour, avoiding the perpetrator or speaking to the perpetrator. 

Speaking with a trained Contact Officer. 

Making a time to meet with their Supervisor, school leader or contacting Access EAP for further 

advice and support. 

Documenting the incidents of concern. 

Participating in mediation or a restorative conversation with the perpetrator. 

Making a formal complaint to the Campus Principal/Head of Campus or Principal and asking them 

for advice or to follow it up. 

Reporting the bullying to the Police, if appropriate. 

Related documents 

EREA NNN Pastoral Care (Staff & Student Wellbeing) Policy 

EREA NNN Duty of Care Policy 

EREA NNN Positive Behaviour Support Policy 

Edmund Rice Education Australia Code of Conduct 

Australian Government National Safe Schools Framework 

Australian Government Bullying No Way website 
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